
Welcome to the 2013-

2014 school year.  The 

Special Edition is our 

quarterly newsletter for 

the special education 

division of Intermediate 

School District 917.  It is 

an important tool to 

keep all staff informed 

and up-to-date.  If you 

have ideas about articles 

or would like to be a 

contributor, please let 

me know! 

 

While we celebrated at 

our sessions with all li-

censed staff on our first 

day of August workshop, 

I would like to recognize 

once more the hard 

work and dedication of 

our staff related to the 

due process demands of 

special education.  The 

district was found to be 

100% compliant during 

our on-site monitoring 

during the 2012-2013 

school year.  In addition 

to feeling really good 

about what we do, we 

will be excused from self

-monitoring scheduled 

for the 2015-2016 

school year.  Know that 

we appreciate your 

attention to detail.  It  is 

impressive! 

 

There are some changes 

happening in the dis-

trict.  You have learned 

some of the details dur-

ing August workshops.  

You can also read about 

them on pages 4-5 of this 

newsletter, as well as  in 

the Board Notes. 

 

We are welcoming an 

abundance of new staff!  

Check out the details on 

pages 6 through 10 of 

this newsletter.  I apolo-

gize if we’ve forgotten 

anyone.  As you can see, 

there are many of you to 

remember this fall.   

 

I am looking forward to a 

positive, productive 

school year doing what 

Taylor Mali says is the 

greatest job in the world.  

You make a difference! 

Note from the Director 

S p e c ia l  t h a n k s  t o   

c o n t r i b u t o rs :  

 

 Don Budach 

 Jennifer Hetland 

 Kitri Larson Kyllo 

 Dave Stoll 
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Updated Due Process-Related 
Forms for Fall, 2013 
 
Several ISD 917 due process-
related forms have been updated 
for staff use, and will be emailed in 
a group email during the first 
weeks of the school year.  These 
include the following: 
 
1) ISD 917 Evaluation Summary 
Report Template and Training 
Guide 
Updates to the 917 Evaluation 
Summary Report template and 
training guide include adding the 
ISD 917 Functional Behavior As-
sessment format, along with a few 
other minor edits.   
 
2) Evaluation Summary Report 
Quality Indicators Checklist 
This checklist is intended as a 
proofreading tool for IEP manag-
ers and others responsible for pull-
ing together and reviewing Evalua-
tion Summary Reports (ESRs) to 
ensure inclusion of, and attention 
to, the many required content and 

Due Process Dialogue 

By Kitri Larson Kyllo, Assistant Director/Principal 

format details of an ESR. 
 
3) IEP Quality Indicators Checklist 
This checklist is intended as a 
proofreading tool for IEP manag-
ers and others responsible for 
pulling together and reviewing 
IEPs to ensure inclusion of and 
attention to the many required 
content and format details of an 
IEP. 
 
4) Guidelines for Due Process 
Timelines for Procedures Related 
to Evaluation, IEPs and Progress 
Reports 
This document provides a guide 
to the required timelines and 
what the various steps and com-
ponents are for conducting and 
writing evaluation summary re-
ports and IEPs.  A general guide-
line for what procedures should 
be conducted when is outlined on 
a week-to-week basis in order to 
meet and be in compliance with 
required timelines. 
 
 

5) Student Due Process Tracking 
Form 
This chart is intended to assist 
teachers in charting the evalua-
tion, IEP and progress report 
due dates of all their students. 
The chart helps staff work back 
from those dates to plan start 
dates for each process well in 
advance of the due dates to 
document the start dates in 
their planners in order to com-
mence and carry out the multi-
faceted aspects of these large 
undertakings in an organized 
and planned manner to meet 
and be in compliance with re-
quired timelines. This approach 
to due process paperwork can 
alleviate the stress and burden 
of last-minute planning and 
writing of such important docu-
ments in a time crunch. 
 
Finally, check out the updates 
to I-Plan.  When you choose a 
student, a list will appear that 
tells you what is new. 
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New social studies curriculum will be 
rolled out this fall.  Last year, Rachel 
Novy, Char Olson, Noel Voss, Jessica 
Sinkinson, Lindsey Bankston, Jennifer 
Hetland, and Dave Stoll met to review 
the latest and greatest that publishers 
had to offer.   
 
Rather than selecting a single compa-
ny for all grades, they ended up taking 
a more eclectic approach.  For grades 
K-5, they selected the My World cur-
riculum from Pearson.  Pearson is the 

same company that supplies our new 
math and science curriculum.  At the 
middle school level there are three 
different curriculums.  The 6th grade 
will be the Minnesota history curric-
ulum Northern Lights published by 
the Minnesota History Center.  A 
new edition came out this summer so 
the timing couldn't have been better.  
The geography portion of the middle 
school curriculum is from National 
Geographic Society.  The 8th grade 
US History will be from McGraw-Hill 

Networks curriculum which is also 
the material the committee chose  
for the high school.   
 
The committee also decided on a 
rotation for the middle and high 
school curriculums.  This year middle 
school classrooms will cover Minne-
sota history and high school will 
teach Street Law.    

Social Studies Curriculum 
 
By Dave Stoll, Assistant Director of Special Education/Principal 

Testing Changes 
 
By Dave Stoll, Assistant Director of Special Education/Principal 

Yes, it is true! There will not be a 
MCA writing test this year for 9th 
grade students.  It doesn't mean 
that the writing test is going 
away. What it does mean is that 
the writing test is moving to an-
other grade for the 2014-2015 
school year. 
 
The focus of the MCA testing at 
the high school level is shifting to 
career and college readiness.  Be-
ginning with the 2014-2015 
school year,  students in grades 
8, 10, and 11 will be tested in 
reading, writing, and math.  
These tests are to be predictive of 
how a student will do on a college 
entrance exam (i.e. ACT, SAT). If a 
student's results on the 8th and 
10th grade tests indicate that the 
student may not pass the 11th 
grade test, the student needs to a 
remediation course in that area 
prior to taking the 11th grade 
test.  To allow for time to get the 
results back and have the student 
take a remediation course prior to 
the 11th grade test, the 10th-
grade tests will be taken in the 

fall.  The 8th- and 10th-grade 
tests will also have a career plan-
ning component.  So the reason 
9th-grade students will not take a 
writing test this year is that they 
will be taking a writing test in 
10th grade. 
 
There is also another alternative 
for students to meet the grad 
requirement.  If a high school 
student has not met the grad re-
quirement in in one or more of 
the subject areas, they can now 
take  a college entrance exam 
(ACT, SAT, Accuplacer) or the 
armed services exam to meet the 
grad requirement. The student 
only needs to take the exam to 
meet the grad requirement; 
there is not a minimum score 
that needs to be met.   
 
If you have a student who has not 
met the grad component and the 
team is considering this option for 
meeting grad requirement there 
are two things to keep in mind.  
First, the test the student is to 
take to meet the grad compo-

nent must cover the subject that 
the student did meet the grad 
requirement.  For example,  if the 
student has not met the grad re-
quirement in writing, the student 
could not take just the ACT as the 
basic ACT does not have a writing 
component.  The student would 
need to take the ACT Plus 
Writing.  Second, the home dis-
trict determines which tests they 
will accept to meet the grad re-
quirement. Make sure the home 
district accepts the test for 
meeting the grad requirement 
before registering the student to 
take the test. The state will reim-
burse districts for the testing fee 
for those students that need to 
take the test to meet the grad 
requirement.  The reimburse-
ment system is to be set up by 
spring 2014. 
 
Finally, be aware that the grad 
retests for reading and math will 
not be available in September 
and January this school year.  
Please plan accordingly! 
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2012-2013 District Highlights 

By Kitri Larson Kyllo, Assistant Director/Principal 

 ISD 917 continued to respond to the 
changing needs of its member-
districts to provide unique special 
education programming during the 
2012-2013 school year.    
 
The Therapeutic Education Alterna-
tive (TEA) Program completed the 
recertification process with the De-
partment of Human Services (DHS).  
A DHS site visit was conducted on 
May 7, 2013 and the district is 
awaiting the formal report.  A one-
year certification was granted with a 
follow-up visit to be conducted dur-
ing the 2013-14 school year. At that 
time the program can be granted a 
three-year certification. The program 
has recently moved during the sum-
mer to the Apple Valley site for the 
2013-2014 school year, which has 
allowed for the addition of another 
teacher, mental health practitioner, 
and paraprofessionals. 
 
The Students with Unique Needs 
(SUN) Program at the Apple Valley 
site expanded during the course of 
the 12-13 school year adding another 
teacher and six more paraprofession-
als. The program served 24 students.  
In addition, SUN programming was 
added at a new site at Cedar School, 
in Eagan.  Two group classrooms 
were added staffed by a teacher and 
two paraprofessionals serving six 
students.  This site was renovated 
and expanded this summer, 2013 and 
the Apple Valley SUN programming 
moved to this site. 
  
The IDEA satellite programs restruc-
tured over the course of the year.  
The high school programs previously 
located in Farmington and Apple Val-
ley were moved to a new site at Ce-
dar School.  This allowed for the ex-
pansion of SUN programming at the 
Apple Valley site.  With member dis-

tricts referring more students in need 
of Setting IV services rather than 
Setting III, the district closed its IDEA 
satellite located at McGuire Middle 
School in Lakeville.  The district 
closed its elementary Setting III pro-
gram located at Pine Bend Elemen-
tary in Inver Grove Heights at the end 
of the 2012-2013 school year. 
 
The TESA Program continued to de-
velop transition opportunities during 
the 2012-2013 year.  This included 
moving the digital imaging program 
to the DCTC location.  In addition, the 
TESA Program focused on its transi-
tion-skill-development retail opera-
tion and moved it to the DCTC to en-
sure more consistent access to cus-
tomer interaction. 
  
The PACES Program, a 917 program 
serving students with autism, ex-
panded to include an additional class-
room at the middle school level, as 
well as a room at the high school lev-
el.  Also, the ISD 917 PACES Program 
at the age 18-21 level merged with 
the ISD 917 off-site transition pro-
gram as a way to make transition 
activities more accessible to students 
in the PACES Program.   
  
District 917 was awarded a grant for 
access to VizZle.  VizZle is a state-of-
the-art web-based software for quick 
and easy creation and sharing of cus-
tomized, interactive visual activities. 
The grant has allowed over 30 ISD 
917 teachers access to VizZle in their 
classrooms throughout the district.  
Since the program is internet-based, 
it requires subscriptions in order to 
access the resources.  VizZle access 
enables many ISD 917 students to 
utilize its lessons and tools through 
various modes, including computers 
and mobile tablets.  Since the pro-
gram can be logged into at home, it 

brings greater opportunities to ex-
pand learning beyond the traditional 
school day as well.   
 
The preschool component of the Dis-
trict 917 Deaf/Hard of Hearing (D/
HH) Resource Program located in the 
Burnsville district at Diamondhead 
Education Center experienced a sig-
nificant increase in enrollment neces-
sitating the addition of another pre-
school D/HH teacher and classroom 
mid-year.  A change in the population 
served in this program is the sudden 
significant increase in preschool 
learners who are D/B with CHARGE 
Syndrome as a result of medical ad-
vances which have greatly increased 
the survival rate of learners with this 
syndrome at birth.   
 
An outside behavior and autism con-
sultant, Karen Cass-Felling, contin-
ued to expand the provision of her 
consultation services to various pro-
grams within the district.  Services 
included student assistant-focused 
consultation, team meetings and staff 
development.   
 
An Assistive Technology Specialist 
position was added for the 13-14 
school year.  Bloomington Public 
Schools purchased .6 FTE of the posi-
tion, and the remaining .4 FTE was 
used to provide consultation to vari-
ous ISD 917 programs. 
 
ISD 917 Special Education Staff Devel-
opment continues to offer inservice 
opportunities in the areas required 
for re-licensure and other areas, in-
cluding the offering of a successful 
half day re-licensure training work-
shop in February, 2013.   
 
A District 917 Functional Behavior 
Assessment (FBA)/Behavior Inter-
vention Plan (BIP) Manual was creat-
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ed by a committee of teachers.  All 
licensed staff were trained on the use 
of the manual during the fall, 2012 
opening workshop week and it was 
distributed district wide. 
 
The district‘s Curriculum Committee 
successfully completed the implemen-
tation of a new science curriculum 
during the 2012-2013 school year, and 
has selected and purchased a new 
social studies  curriculum to be imple-
mented district-wide starting fall, 2013 
(details on page 2 ). The district is fol-
lowing its curriculum development/
review cycle plan, which is serving to 
inform district decisions regarding the 
long-term planning of the purchase 
and updating of district-wide curricu-
lum and staff development training in 
order to unify and update curriculum 
on a district-wide basis across the 
many 917 site-based programs located 
at schools in Dakota County.   
 
The increase in the integration of 
technology to promote student learn-
ing continues to expand across all 917 
programs, including use of iPads, 
Smart technology and Apple products.  
Students and staff are using the new 
technology in the subject areas of 
math, reading, science and transition 
skills. The teachers continue to imple-
ment and experiment with data collec-
tion tools and voice-output tools while 
striving to incorporate the use of 
iPads, Smartboards and Apple TVs 
throughout students’ instructional 
day. 
 
A program evaluation framework and 
cycle developed to initiate evaluations 
of all 917 programs by focusing on 
approximately one to two programs a 
year was implemented during the 
2012-2013 school year.  This year’s 
program evaluation was completed for 
the IDEA Program.  
  
Alliance Education Center began using 
PLCs during the 2012-2013 school 

year, with Alliance teachers meeting 
every other week in the areas of 
math, reading and behavior. 
 
Adrian Peterson visited Alliance Edu-
cation Center! October 30th was the 
most magical day in Alliance Educa-
tion Center history, and will never be 
forgotten! It began with a parody mu-
sic video created by ISD 917 staff, 
Theresa Bowlin, Tom Betlock, and 
Endre Gunter, about fantasy football. 
The parody was to the hit song ,Call 
Me Maybe, and soon Draft Me Maybe 
was a viral hit. The ISD 917 staff ar-
gued in the parody why you should 
draft Adrian Peterson for your fantasy 
football team despite his serious knee 
injury sustained only six months prior. 
The hilarious video was an instant hit 
and began receiving tens of thou-
sands of hits on YouTube daily. The 
video was aired on Channel 9, Chan-
nel 11, all of the local radio stations, 
TMZ, Sports Illustrated, The New York 
Daily Post...the list goes on. Ultimate-
ly, Adrian Peterson himself loved the 
video and shared it on his social me-
dia networks. The Alliance staff were 
contacted by Adrian Peterson's All 
Day Foundation and the staff commu-
nicated with them their interest in 
having Adrian Peterson visit Alliance 
Education Center.  As a result of the 
persistence of the stars of the video, 
Alliance welcomed Adrian Peterson 
on AEC's 1st Annual Vikes Pride Day 
for a surprise visit with students.  He 
spoke to the whole school in the gym 
and then met with each student, sign-
ing autographs and taking pictures!  
 
Alliance Education Center was one of 
500 schools who participated on Give 
to the Max Day.  Assistant Director of 
Special Education, Jennifer Hetland, 
jumped on board and onto the Or-
ange Streak Roller Coaster for TWO 
hours to help raise awareness for Alli-
ance Education Center (AEC). Mrs. 
Hetland was one of many principals  
who rode the Principal’s Roller Coast-

er, but she got an exclusive interview 
with KARE 11 and was able to bring 
public awareness to AEC's needs.  On 
November 15th, 2012, AEC support-
ers donated $1800 for the Alliance 
General Flex Fund using the online 
website givemn.org. The Alliance 
General Flex Fund can be used to 
support student needs, student ac-
tivities, and to support our PBIS initi-
atives. Some student needs are: 
shoes, clothing, coats, medication 
costs, eyeglasses, etc.. PBIS stands 
for Positive Behavior Intervention 
and Supports. PBIS initiatives in the 
past have included: ice cream socials, 
gingerbread building contests, and 
other fun activities to reward stu-
dents for demonstrating positive 
behavior. 
 
Classroom 105 from Alliance Educa-
tion Center raided enough money to  
go on a field trip to Washington D.C. 
and New York City from May 22, 
2013 to May 26, 2013.  The students 
visited Arlington National Cemetery, 
The Washington Monument, The 
Smithsonian Institute and they met 
with Senator Amy  Klobuchar at the 
nation’s capitol.  The students also 
visited the Empire State Building, the 
Statue of Liberty and the 911 memo-
rial.  The students and staff would 
like to thank all of the wonderful 
supporters of this field trip. 
 
The Dakota County CTIC is a collabo-
ration of leadership between Dakota 
County school districts and Dakota 
County services.  Many CTIC activi-
ties are integrated into existing 
frameworks. 
 

 
 
 
 

 
 

2012-2013 District Highlights, Continued 
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New Hires 

By Don Budach, Jennifer Hetland, Kitri Larson Kyllo and Dave Stoll, Assistant Directors/Principals 

A warm welcome (and welcome 
back!) is extended to following 
newly hired staff: 
 
Angela Adelmann, Student Assis-
tant, Cedar SUN Program,  earned 
an associates degree in child de-
velopment and special needs 
from Rasmussen College.  She has 
worked with developmentally de-
layed adults as an adaptive spe-
cialist and as a lead teacher for a 
preschool program.   
 
Elizabeth Annoni, Speech Lan-
guage Pathologist, will be serving 
the SUN and IDEA programs.  Eliz-
abeth received her M.S. in Com-
munication Disorders from Min-
nesota State University in Manka-
to.  
 
Melissa Antonell, Classroom As-
sistant, TEA Program, volunteered 
to work with special education 
students in her high school.  She 
recently completed her associates 
degree in special education from 
Normandale Community College.   
 
Jean Beattie, has been hired as a 
Teacher in DASH, assigned to the 
Hastings High School. Jean re-
ceived her degree from St. Cloud 
State University and most recently 
worked as a Classroom Assistant 
in the TESA program. 
  
Lara Brown, Classroom Assistant, 
has been hired to work in the 
DASH Program at Henry Sibley 
High School.  She brings with her 
extensive experience in customer 
service.   
 

Anne Byer-Rajput, Licensed Psy-
chologist, will be focusing her 
efforts at Alliance Education Cen-
ter and Cedar School. Anne previ-
ously worked as a Family Engage-
ment Lead and Empowerment 
Coach for St. Paul Public Schools. 
She received her B.A. from the 
University of Missouri-Columbia 
majoring in Psychology, her M.A. 
at the University of Minnesota 
(main campus) in Educational Psy-
chology, and her Ph.D. from the 
University of Minnesota, Crook-
ston. 
 
Raysa Carlson, Deaf/Hard of 
Hearing Teacher, is returning to 
the District 917 Deaf/Hard of 
Hearing (D/HH) Resource Program 
after a one-year leave of absence 
to work as a Teacher of Deaf/Hard 
of Hearing on the island of Molo-
kai in Hawaii.  Prior to her leave, 
Raysa had taught in the D/HH Re-
source Program with kindergar-
ten/first-grade learners for nine 
years.  Raysa had an amazing year 
in Hawaii.  Make sure to ask her 
about Signs of Moloka and ‘hot 
bread.’  We’re delighted to have 
Raysa returning to the D/HH Re-
source Program, where this year 
she will be the D/HH Resource 
Program Teacher at Century MS in 
Lakeville. 
 
Saige DeCleene, Teacher, is a 
graduate of the University of Wis-
consin, Oshkosh with a BS in Spe-
cial Education-Cross Categorical 
and Cognitive Disabilities.  She 
taught elementary special educa-
tion in Green Bay before moving 
to Minnesota this summer.  Saige 

jumped right into her new job 
working ESY in the SUN Program. 
Sarah Ideen, Deaf/Hard of Hear-
ing Teacher, is also returning to 
District 917, where she previously 
worked six years as a 
Cued Language Transliterator 
(CLT) in the D/HH Resource Pro-
gram at Gideon Pond Elementary 
and 917 CLT at IGMS.  (She was 
Sarah ‘Keating’ at the time.)  Ms. 
Ideen pursued her graduate D/HH 
teacher degree at the U of M 
while working in District 917, and 
student taught under Ann Mayes, 
ISD 917 D/HH Teacher.  Upon re-
ceiving her teaching license, Ms. 
Ideen worked as an itinerant D/
HH teacher two years in South 
Washington County school dis-
trict.  Sarah happens to be a tal-
ented artist, and was responsible 
for painting the murals in the gym 
at Gideon Pond Elementary while 
working as a CLT in the program, 
paintings which remain the color-
ful and fun artwork they are in 
the Gideon Pond gym today.  Sa-
rah is also a nationally certified 
Cued Language Transliterator, 
and the District 917 D/HH Pro-
gram is thrilled to have her re-
turning to the district and ‘home’ 
to the D/HH Resource Program at 
Gideon Pond Elementary as the 
D/HH teacher of kindergarten/
first-grade learners. 
 
Sandy Degerstrom (hired Nov, 
2012) Sandy is a Student Assis-
tant serving in a role as Deaf/
Blind Intervener in the 917 D/HH 
Preschool Program in Burnsville.  
She holds a BA degree in Psychol-
ogy and an AA degree in Inter-
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preting from MacMurray College.  
Sandy is fluent in ASL, and comes 
to the position with four years of 
experience working with individu-
als who are Deaf in a group home, 
as a PCA for a child with autism, 
and as a nanny. 
 
Bruce Flees, Student Assistant, Ce-
dar SUN Program, earned a BA de-
gree in health and physical educa-
tion from Southwest MN State Uni-
versity, Marshall.  Besides teaching 
physical education in St. Cloud, 
Bruce has worked with at-risk and 
adjudicated youth in Wisconsin. 
 
Shae Elliott, Classroom Assistant, 
TEA Program, is not new to the TEA 
program; she has subbed at TEA 
during college breaks.  Shae has 
recently completed her BS degree 
in psychology and dietetics from 
St. Catherine University.  She has 
also worked as an assistant in a 
preschool program. 
 
Cheri Godfrey, Braillist, was previ-
ously a special education assistant 
supporting blind/visually impaired 
learners in Burnsville for eight 
years, and prior to that, a Title I 
education assistant for four years.  
Cheri is a skilled brailler, and has 
Braille and Contracted Braille Certi-
fication from the Hadley School for 
the Blind.  She also comes to the 
position with 11 years of project 
management experience as a Hu-
man Resource Representative, 
Staffing Coordinator and Human 
Resource Coordinator in business 
companies and a health center.  
Cheri has her BA degree from Gus-
tavus Adolphus College in St. Peter, 
MN.  Cheri has been a busy bee 
since starting August 5, and all the 

brailled materials she has already 
produced for students to have ma-
terials for the start of the school 
year are greatly appreciated! 
 
Brittany Gomez-Matos, Classroom 
Assistant, TEA Program, is current-
ly a graduate student at Argosy 
University working on a MA in clin-
ical psychology.  She earned her 
BA in psychology from the Univer-
sity of Minnesota. 
 
Melissa Grassl, Classroom Assis-
tant, TEA Program, has a BS de-
gree from University of Wisconsin, 
Eau Claire in Communication Sci-
ences and Disorders.  She has 
worked as an early literacy inter-
ventionist with at-risk preschool 
children and as an aide with adults 
with dementia. 

 
Lindsey Hartjes, SUN teacher at 
Alliance Education Center, previ-
ously worked as a special educa-
tion teacher at Cedar Mountain 
High School in Morgan, MN.  She 
received a BA in Elementary Edu-
cation from St. Olaf College and a 
MS degree in Special Education 
from Southwest Minnesota State 
University.  
 
Craig Horesji, Teacher of the Visu-
ally Impaired, comes to District 
917 having taught the last three 
years at the Minnesota State 
Academy for the Blind.  Craig has 
his MA in Special Education: Visual 
Impairment Specialist from Uni-
versity of Northern Colorado, and 
a Juris (law) Doctorate in Environ-
mental and Natural Resources 
from Lewis and Clark Law School. 
He worked as an attorney in Neva-
da and Minnesota for seven years 

in various legal areas including 
litigation, estate planning, family 
law, and business law.  We are 
delighted to have Craig joining 
our Vision Team, and that he saw 
the light which lead him from law 
to the great field of special edu-
cation! 
 
Elizabeth Housworth has been 
hired as a Classroom Assistant to 
work in the DASH Program at 
McAuliffe Elementary.  She re-
cently graduated from the Uni-
versity of Wisconsin with a de-
gree in Early Childhood.    
 
Laura Huberty, Student Assistant 
in the D/HH Preschool Program in 
a 2-3 year-old classroom, is a re-
cent graduate with an AAS de-
gree in the American Sign Lan-
guage Interpreter/Transliterator 
program of study at St. Paul Col-
lege.  Laura has additional experi-
ence working as a PCA with per-
sons with disabilities, interpreting 
and graphic design.   
 
Suzanne Johnston (hired Nov, 
2012), Sign Language Interpreter 
serving an elementary learner in 
Hastings, is a 2012 graduate with 
an AAS degree in the American 
Sign Language Interpreter/
Transliterator program of study 
at St. Paul College. Suzanne also 
has previous experience as an 
educational assistant in the Min-
neapolis D/HH program.  Suzanne 
grew up signing and having peers 
and friends who are D/HH when 
attending an the school in Minne-
apolis where their D/HH program 
was located.  
 

New Hires, Continued 
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New Hires, Continued 
Anna Kalmi, Program Assistant 
in the IDEA program at Alliance 
Education Center, previously 
worked at Minnesota Reading 
Corps-Reach Up, Inc. as a pre-
school literacy tutor. She also 
held a summer position as a 
clubhouse and baseball complex 
attendant at Municipal Athletic 
Complex. She attended The Col-
lege of Saint Benedict and has a 
BA with a major in Psychology 
and a minor in Gender Studies. 
She currently attends The Col-
lege of St. Scholastica, studying 
Elementary Education. 
 
Bonnie Korman, Classroom As-
sistant, TEA Program, took an 
indirect route to 917. She grad-
uated from Minnesota State 
University in Speech Communi-
cation. After graduation she 
worked as a software engineer 
for Thomson Reuters.  She took 
time to stay at home with her 
children and, once they were in 
school, worked as a cook at the 
Cedar School in Eagan.  Last 
year she interacted with SUN 
and IDEA students every day at 
Cedar and decided to join us so 
she can work with our students 
all day. 
 
Linda Lacher Goddard, Speech/
Language Pathologist (SLP), is 
no stranger to the District 917 
D/HH Resource Program, having 
worked full time in all age com-
ponents of the program for ten 
years before leaving to raise a 
family.  Linda has also worked 
as an SLP at Metro Deaf School, 
the Minnesota State Academy 
for the Deaf, and as a private 
therapist, where she is sought 
out for her expertise in working 

with children who are D/HH.  Linda 
returned to Dist. 917 last year in a 
part-time position serving learners in 
the TEA and DASH programs.  The D/
HH Program is delighted Linda is 
‘coming home’ to her roots in the D/
HH Resource Program! 
 
Sheila Lang has been hired as a 
Classroom Assistant to work in the 
TESA Program at DCTC.  She most 
recently worked in computer lab as a 
tech tutor in DCALS. Sheila also has a 
degree in Special Education from 
Augsburg.  
 
Jill Larson, DAPE teacher, will be 
providing service to the Hastings JSC 
and DASH programs.  Jill received 
her Degree in Health Education from 
the University of Wisconsin. 
 
Laurel Larson, Classroom Assistant, 
Cedar SUN Program, is returning to 
917. Previously she worked as a 
paraprofessional for the TESA pro-
gram.  She also has over 15 years 
experience running her own daycare 
program and several years experi-
ence as an office manager for con-
struction companies. 
 
Kim Martin, Teacher, is returning to 
the SUN program at Cedar this fall 
after spending three years working 
in the program as a paraprofession-
al. She has taught at the elementary 
level for several years and also has 
experience teaching preschool and 
physical education.  Kim earned a BA 
degree in elementary education and 
math from Mid-American University, 
Kansas and is currently in a special 
education program at the University 
of St. Thomas seeking her autism 
license. 
 

Amanda Malone, Classroom As-
sistnat, TEA Program, completed 
her BS degree in early childhood 
education from Bemidji State Uni-
versity.  Since graduation she has 
worked as an early childhood 
teacher and nanny.  While in high 
school she worked as a peer tutor 
in elementary classrooms. 
 
Sarah McLennan, Classroom As-
sistant, TEA Program, earned her 
BS in nursing from St. Catherine 
University.  One of her  clinical 
rotations was in the Children's/
Adolescent Mental Health Unit.  
She has worked as a home health 
aide, health supervisor at a sum-
mer camp, and  camp director for 
a sports camp. 
 
Brian Moga, Classroom Assistant, 
Cedar SUN Program, has several 
years of experience working as a 
PCA  for adults with autism.  He 
earned his BA in History from the 
University of Minnesota. 
 
Jessica Neubauer, Student Assis-
tant in the D/HH Preschool Pro-
gram in a 4-5 year-old classroom, 
has her AAS in Early Childhood 
from Rasmussen College, Manka-
to, MN.  Jessica has been a li-
censed daycare provider for the 
last eight years.  Jessica is fluent 
in ASL, and will be a great asset 
supporting learners who commu-
nication mode is sign language. 
 
Travis Nowlan, Classroom Assis-
tant in the SUN program at Alli-
ance Education Center.  Travis 
previously worked for Jade Rose 
Inc. as a PCA. He attended 
Winona State University studying 
Guitar Repair and Construction. 
He is interested in gaining more 
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experience as he has interest in 
becoming a behavior therapist. 
Lexi O’Dowd-Mallam (hired April, 
2013), Student Assistant in the D/
HH Preschool Program in a 2-3 year
-old classroom, is currently a stu-
dent studying child development 
and American Sign Language at St. 
Paul College.  Lexi’s enthusiasm for 
her position, and embracing of the 
program and any and all training 
opportunities she can participate 
in, is stellar!   
 
Nancy Olson (hired Dec, 2012), 
Program Assistant in the D/HH Pre-
school Program in a 4-5 year-old 
classroom, is no stranger to the 
917 D/HH Resource Program hav-
ing worked as a substitute assistant 
for many years while she held the 
part-time position as floral design-
er and arranger at Bachmans, a job 
she had for 24 years prior to com-
ing on board for a more permanent 
position with District 917.  
 
Mary Peterson, AT Specialist (.5) 
Physical and Health Disabilities 
Teacher (PHD) (.5), is also no 
stranger to District 917, having 
served the 12-13 school year as AT 
Specialist working in both Bloom-
ington and District 917.  Did you 
know Mary is also a licensed PHD 
teacher, and in fact, was a PHD 
Teacher for 26 years in Mankato 
prior to becoming the AT Specialist 
in District 917? Mary comes with 
extensive experience in AT, has 
worked as a DCD Teacher, TBI Con-
sultant, and taught as adjunct fac-
ulty in the special education de-
partment of Mankato State Univer-
sity.  Welcome back to your ‘home’ 
as a PHD Teacher, Mary! 
 

Emily Pfisterer, Educational Audi-
ologist, comes to District 917 with 
extensive pediatric audiologist 
experience having previously 
worked for 16 years as both a clin-
ical and educational audiologist in 
pediatrics in Minnesota, Arizona 
and Florida.  Emily holds a BS in 
Communication Disorders from 
Pennsylvania State University, and 
an MA in Audiology from the Uni-
versity of Minnesota.  Emily will 
serve learners who are D/HH in 
the District 917 D/HH Preschool 
Program in Burnsville, as well as 
on an itinerant basis in the Farm-
ington and Lakeville districts.  Emi-
ly has wonderful experience with 
the early childhood population, as 
well as K-12 population, and the 
D/HH program is excited to have 
her joining the team! 
 
Sarah Rabe (hired Jan, 2013), D/
HH Teacher in the D/HH Preschool 
Program at DEC, Burnsville, holds 
teacher licensure in multiple are-
as:  ASD, D/HH, DCD, and elemen-
tary education, and came to Dis-
trict 917 with eight years experi-
ence as a Teacher of Deaf/Hard of 
Hearing, most recently having 
been a teacher at the Minnesota 
State Academy for the Deaf (six 
years) and the Metro Deaf School 
(two years).  Sarah holds a BA de-
gree in D/HH and elementary edu-
cation from Augustana College, 
Sioux Falls, SD, and a Masters De-
gree in Special Education (ASD and 
DCD emphasis) from St. Thomas 
University.  Sarah is very fluent in 
ASL, and came to the D/HH Pre-
school Program at a critical time 
when the program was exploding, 
and her multiple license areas and 
skills are a tremendous benefit to 

the program.  
 
Dan Redman, Mental Health 
Practitioner, brings 17 years of 
counseling experience to the TEA 
program.  Most recently he was a 
therapist at the Youth Transition 
Program in Burnsville.  Dan 
earned his BA in psychology and 
philosophy from Augsburg and 
his MA in Marriage and Family 
Therapy from Argosy University. 
 
Dusty Rotegard, Teacher, will be 
assigned to the JSC in Hastings. 
Dusty previously worked as a 
paraprofessional at McGuire Mid-
dle School in Lakeville, MN.  He 
received a BS at the University of 
North Dakota with a major in Sec-
ondary Education and a compo-
site in Social Studies. He is cur-
rently enrolled at Bemidji State 
University’s Special Education 
Master’s program and expects to 
graduate in May, 2014. 
 
Ricky Saintey joined 917 as a 
DAPE teacher and will be provid-
ing service to Alliance Education 
Center.  Rickey received his Bach-
elor’s Degree in Health Education 
from Bethel College, and was pre-
viously employed with Fraser 
Academy as a DAPE Teacher.  
 
Ryan Slocumb, Classroom Assis-
tant, Cedar SUN Program, spent 
several years working one-to-one 
with a student with ADD.  He is 
excited to be able to work with 
special education students on a 
full time basis. 
 
Nicolle Smith will be a Classroom 
Assistant in the SUN program at 
Alliance Education Center.  

New Hires, Continued 
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New Hires, Continued 

Nicolle previously worked at 
Lifeworks as a PCA. She attend-
ed Saint Cloud State University, 
studying cell biology. She has 
eight years experience in the 
health care field working with 
babies to adults with disabilities, 
and looks forward to the school 
aspect. 
 
Joe Sobottka is a part-time 
Cleaner at Alliance Education 
Center.  Joe previously worked 
as a Correctional Officer at the 
Eau Claire County Sheriff’s De-
partment in Wisconsin. He 
attended the University of Wis-
consin Stout studying Hospitali-
ty and Tourism. He is currently 
enrolled and will begin attend-
ing soon at the Dakota County 
Technical College. This part-time 
position will work well with his 
schedule. 
 
Erin Stevens, Mental Health 
Practitioner, TEA Program, 
earned her BA in psychology 
from University of Minnesota 
Duluth and her MEd in School 
Counseling from the University 
of Wisconsin-River Falls.  She 
has worked as a Life Skills Coun-
selor for the Therapeutic Ele-
mentary Education Program at 
Canvas Health in Maplewood.  
She has also worked as a school 
counselor in Woodbury and 
Faribault. 
 
Sheila Toni will be a Teacher at 
Anthony Louis/Options. Sheila 
previously was a Special Educa-
tion teacher at Kingman Unified 
School District in Kingman, AZ.  
She received a Bachelor of Arts 
with a double major (Psychology 

and English) from the University of 
Manitoba. She received her Master 
of Education (Counseling and Guid-
ance) at North Dakota State Univer-
sity in Fargo. She received her Edu-
cation Specialist (Mild-Moderate) 
from California State University in 
San Marcos, CA.  
 
Latisha Torres is a Student Assistant 
in the IDEA program at Alliance Edu-
cation Center. Latisha previously 
worked at Red Lobster as a Service 
Professional. She attended Metro-
politan State University. She has an 
Associates Degree for a Dental Assis-
tant. 
 
Shanyn Tuftee, Physical Therapist, 
holds a Doctorate in Physical Thera-
py from the University of Iowa, and a 
BA in Biology from Truman State 
University in Kirksville, Missouri.  She 
comes to District 917 with six years 
experience as a physical therapist in 
school and clinical settings in South 
Carolina, Virginia and most recently, 
Bloomington, Minnesota.  Shanyn 
has excellent pediatric physical ther-
apy experience in both clinical and 
school settings.  Shanyn will primari-
ly serve learners in Lakeville, but also 
in the District 917 D/HH Resource 
Program and TESA Program at the 
DCTC. We are delighted to have 
Shanyn joining the PT team!  
 

Kris Wagner, Student Assistant in 
the D/HH Resource Program at Gide-
on Pond Elementary, comes to her 
new position with extensive 
paraprofessional experience sup-
porting learners who are Deaf/Blind, 
deaf with ASD, and deaf with addi-
tional disabilities, including mental 
health challenges.  Kris has been an 
assistant for the past 15 years at the 

Minnesota State Academy for the 
Deaf (13 years) and another Min-
nesota school district (two years).  
Kris has worked as a Deaf/Blind 
Intervener for DeafBlind Services 
of Minnesota.  She is very fluent 
in ASL, is a Certified Deaf/Blind 
Intervener, and Certified Nursing 
Assistant. 
 
Elizabeth Waltson, Classroom 
Assistant, Cedar SUN Program, 
earned a BA in criminal justice 
from St. Anselm College in New 
Hampshire.  While in New Hamp-
shire she worked with children 
and adults who lived in low-
income housing and with at-risk 
youth living in inner-city housing.  
For the past several summers she 
has worked as an assistant coach 
in a youth hockey program. 
 
Hannah White will be a Class-
room Assistant in the SUN pro-
gram at Alliance Education Cen-
ter. Hannah previously worked as 
a teller at Western Bank. She 
attended the University of Wis-
consin, River Falls and has a Bach-
elor of Science. Her major was 
broad area Art with a minor in 
Psychology. 
 
Matt Young, part-time Custodian/
Maintenance, recently completed 
a five-year enlistment with the 
Marines working as a technician 
on transport aircraft.  He is cur-
rently enrolled in a technical col-
lege. 
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Mosley the Moose is a moose 
head. His job at Intermediate 
School District 917 is to remind 
people of the great things they are 
doing.  If he is in your program or 
classroom, that means you’ve 
done something worth hanging on 
the wall for everyone to see.  
 
Mosley has visited several pro-
grams and even individual staff.  
His history is listed below: 
 
2009-2010 

 Therapeutic Education Alterna-
tive (TEA) 

 Deaf/Hard of Hearing Program 
at Gideon Pond 

 Itinerants 

 Students with Unique Needs 
(SUN) - Alliance Education 
Center 

 

2010-2011 

 Dakota Alternative for Severe-
ly Handicapped (DASH) 

 SUN Works 
 

2011-2012 

 D/HH Preschool at Diamond-
head Education Center 

 Juvenile Services Center 

 TEA 
 

2012-2013 
 Intra-Dakota Educational Al-

ternative (IDEA) at Lakeville 
South High School 

 Theresa Bowlin, Students 
with Unique Needs (SUN), 
Alliance Education Center 

 Donna Brittain, Occupational 
Therapist, Districtwide 

 
Mosley looks forward to another 
year visiting the programs at ISD 
917 to recognize the hard work of 
the staff. 

Mosley the Moose   

By Melissa Schaller, Director of Special Education 

Mosley is Moving   

By Dave Stoll, Assistant Director of Special Education/Principal 

Mosley was down in Arizona this 
summer working on his tan when 
he ran into Jen Petersen.  Jen was 
there for some rest and relaxation 
after another successful year at 
the Therapeutic Education Alter-
native (TEA) program.  As they sat 
by the pool sipping drinks with 
little umbrellas and talking, Mos-
ley realized how skilled Jen is in 
her role with Intermediate School 
District 917. 
  
Mosley discovered that he and Jen 
share a passion for helping kids 
work through their problems, 
build coping skills, and get any 
assistance they need to be suc-
cessful in school.  (Technically Jen 
works with kids and Mosley works 
with calves, but teenagers are 
teenagers no matter what the spe-
cies!)  While Mosley started his 

career as an instructor at an Out-
ward Bound program for adjudi-
cated calves in the Boundary Wa-
ters, Jen was a social work intern 
at the women’s prison in 
Shakopee (that’s intern, not in-
mate) and teaching life skills as 
Generations. 
  
Jen started as a Social Worker 
with ISD 917 in 2005, working 
with the IDEA satellites and the 
Apple Valley SUN program.  She 
quickly demonstrated her ability 
to build positive relationships 
with students of all ages and disa-
bilities.  Jen hasn’t worked in 
these programs for a couple of 
years, but there are still excited 
shouts of “Jen P.!” when she vis-
its.  Mosley could relate to this as 
the calves he worked with at IWD 
(Intermediate Wilderness District) 

still bellow madly when he visits. 
  
Intrigued, Mosley got in touch 
with his contacts at ISD 917 to 
find out more about Jen’s contri-
butions to the district.  He found 
out that in the fall of 2011 Jen 
became the Lead Mental Health 
professional at the TEA program 
and the district couldn’t have 
made a better choice.  Jen has 
guided the program through a 
rapid expansion.  In a two-year 
period the program has grown 
from a mental health profession-
al, teacher and a few paraprofes-
sionals serving upwards of 6sixele-
mentary and middle school stu-
dents, to a staff of five teachers, 
five mental health practitioners, 
and 24 paraprofessionals serving 
34 students grades kindergarten 
through 12. 
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By Dave Stoll, Assistant Director of Special Education/Principal 
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Mosley also learned that Jen brought 
many innovative ideas to the TEA 
program.  In other day treatment 
programs the educational and men-
tal health staff work independent of 
each other; it’s the opposite at TEA.  
Jen has organized the staff in five 
teams consisting of a teacher, a 
mental health professional, and sev-
eral paraprofessionals.  Each team 
works with a group of students and 
meets several times a week to dis-
cuss student needs.  She has the 
mental health practitioners present 
on their students so all staff in the 
program know the needs and strate-
gies for all the students.  Many of 
the paraprofessionals in the program 
have been trained as mental health 
behavioral aides.  She is also working 
to have the mental health practition-
ers trained in trauma based cogni-
tive-based behavioral therapy.  Last 
year she took a group of TEA staff to 
the MACMH conference in Duluth to 
present on the TEA program. 
 
With Jen’s leadership, the staff at 
TEA have worked had to create a 
program that meets the needs of 
students and there are several signs 
that they have been a success.  Dis-
tricts have visited the program to 
learn more about how it operates 

and how to set it up.  Each year sev-
eral students successfully transition 
to their home schools or less restric-
tive settings.  Non-member districts 
and private therapists call to find out 
how they can get their student or 
client in the program.   
 
Jen has contributed to the district in 
other ways as well.  She is a PCM 
trainer and not only conducts several 
trainings each year, but meets with 
staff at TEA and SUN throughout the 
school year to review techniques and 
problem-solve.  She has led staff de-
velopment sessions on such topics as 
secondary trauma, effective teaming, 
and working with students with men-
tal health issues.  This year she will 
be mentoring a social work intern 
from St. Catherine University.  What 
a lucky intern!  And how lucky ISD 
917 is to have Jen on staff and lead-
ing the way at TEA! 


